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021EViUlOZ ri^QCBDURii; 

A DBIj’ir:iTI0N3 
la GRIBVANGi: 

A ’’Grievance" is a claim by a teacher or the Association based upon 
the interpretation, application or violation of this agreeiiient« 

An "arrrieved person" is the person or persons making the claim^ 

po A "party in interest" is the person or persons making the claim caud 
any person v/ho might be required to take action or against xvhom ac'i;ioj,a 
might be taken in order to resolve the claim. 

B PUIU-OGE 


The purpose of this procedure is to secure, at the lowest level, 
equitable solutions to the proplems v;hich from time to time arise aff“ 
ecting the welfare or terms and conditions of eTnployment of teachers,. 
Both parties agree that these proceedings will be kept as informal and 
confidential as may be appropriate at any level of the procedure# 


Nothing herein contained shall be construed as limiting the right of 
any teacher having a grievance to discuss the matter informally with any 
appropriate member of the administration, and having the grievance ad¬ 
justed without intervention of the Association, providing the adjustment 
is not inconsistent v/ith the terns of this agreement# 

Op l.-lOCdDUHii: 


1. dince it is important that grievances be processed as rapidly as poss¬ 
ible the number of days indicated at each level should be considered as 
a maximum and every effort should be made to expedite the process# The 
time limits specified may, however, be extended by mutual agreement# 

P?# In the event a grievance is filed at such time that it cannot be pro¬ 
cessed through all the steps in this grievance procedure by the end of 
the school year and, if left unresolved until the beginning of the foll¬ 
owing year and this could result in irreparable harm to the party in 
interest, the time limit set forth herein shall be reduced so that the 
grievance procedure may be exhausted prior to the end of the school year 
or as soon thereafter as is practicable. 


D* iiliViiJj ONE 


A teacher with a p^rievance shall first discuss it with the principal 
or immediate superior, either directly or through the Association's 
designated representative, with the objective of resolving the matter 
informally. 
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Lu:?EL Tv/0 


If the a^'i^rieved person is not satiofied with the disposition of his 
grievance at level one, or if no decision ^^^as rendered v/ithin five (^0 school 
days after presentation of the grievance he may file the grievance with the 
Association within five (5) days after the decision at level one or ten (10) 
school days after the grievance was presented, whichever is sooner, within, 
five (5) school days after receiving the written griovo-nces the Association 
shall refer it to the Board and the Board of Cducatio-i will resolve the grie¬ 
vance at its next regularly scheduled meeting after rocoiving the vjritten 
grievance. 


LAV.:! & /J:I3IT!UTI0N 

(a) If the aggrieved person is not satisfied with the disposition of his gri¬ 
evance at level two, or if no decision has been rendered v/ithin ten (10) days 
after the meeting of the Board, he may, within five (5) school days after a 
decision by the Board or fifteen (15) school days after the meeting of the 
Board, whichever is sooner, request in v;ritiag that the Association submit 
its Grievance to arbitration. If the Associaticn determines that the gidev- 
ance is meritorious, it may submit the grievance to arbitration within fif~ 
teen ( 15 ) school days after receipt of a request by the aggrieved person^ 

(b) rt'ithin ten (10) school days after v;ritten notice of submission to arbit-- 
ration, the Board and the Association shall attempt to agree upon a mutually 
acceptable arbitrator and shall obtain a commitment from said arbitrator to 
serve. If the parties are unable to agree upon an arbitrator or to obtain 
such a commitment within a specified period, the Association cliall select 
one person and the Board shall select one person, the two selected shall sel¬ 
ect a third person and the three selected shall serve as arbitrators. 

(c) The arbitrators so selected shall confer vfith the representatives of the 
Board and the j^ssociation and hold a hearing promptly and shall issue their 
decision not later than twenty (20) school days from the date of the close 
of the hearings or, if oral hearings have been waived, then from the date 
the final statements and proofs on the issue are submitted to them. Ihe 
arbitrator's decision shall be in writing and shall set forth their findings 
of fact, reasoning and conclusions on the issues submitted. The Arbitrators 
shall be without power or authority to make any decision which requires the 
cominlssion of an act prohibited by law or which is a violation of ^the terms 
of this agroement. The decision of thearbitrators shall be submitted to the 
Board and the Association, and shall be final and binding on the paljties. 

d) The costs for the services of the arbitrators, including per diem expenses 
if any, and actual and necessary travel and subsistance expenses shall be 
borne by the Board and the Association for their respective representatives, 
the costs as above mentioned, if any, for the third person and the costs of 
the hearing room shall be borne equally by the Board and the Association, -iny 
other expenses incurred shall be paid by the party incurring same. 
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. J-’U L t; V J. 


..otniri;; contained herein Gbr.ll be conr3t.ruod to heny Oi" reotrict to 
any teacher ouch ri^.hto at lo wav hc^ve under law of the otate of j.iow 
Jersey or other ap licnblc l:n;s i;:id rc _ulalionr.» iho rj^yots ^^yvaoted to 
t'cachers hereunder o all be deens'i to bo in addition to those proviclod 
elsewhere^ 


Co JUbi' d.\l)o.> i iCVIoXCh 

.^0 teacbior shall be disciyliaoci, re-, rl'.v.acded, ro-vj,csd in rank or con-pen- 
nation or deprived of any jaroresuion il advanta.„o ',;ibhout Just cause, ;^^y 
such action aGOerbod by bho .toard, oi any a./nit, or ro;:)roaentn.tive thereof 
shall bo oubjeci; to th.o .julovcncc pro^ ocluro heroin set forbho 




-L '/ iJj , 


i: hichi 

Ihe 3o3.rd aj^rees to furnish to the Vs;, ocia'cion in oosponse to reason^ 
able renuests from time to time all availa-^le Information concernino; the 
financial resources of the district which eoe puplic records,including 
but not limited to; annual financial repex-ti and audits, i*ogister of cert¬ 
ificated personnel, agendas and minutes of a.1 board meetings, census 
data, names and addresses of all teachers and such other informa-bion that 
shall assist the issociation in developing int'fl.li.^ent, accurate, iaforned 
and constructive programs on bchalS of the teachers ^md their students, 
together with information v/hich may be uvjcessar;) for the issociation to 
process any grievance or coraplaint. 
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l^dllLDIlGb 


ihe Association and its representatives shall hive the privilege to 
use school buildings at all reasonable houi's for Liottirj.gSo The irincipal 
shall be notified in advance of the time and fdace o-* all suc?i meetings» 

li bill a i 1 iC *>0 A A D 


i'he .-issociation shall have the use of -bhe bulletin loards in the 
teachers' room for any and ail matorlais percinent ro th>ir cause 


rage p-r 



Bet xortb :l:2 t y'li'rli. 

t e”iC J.iVi';i V '"; o* 

subject to lavT,:, 


oiuj'' l:o tbv-; xatxoB. a',. 


The Board of i'x'luco.tion ajrces that I o.3:-ent-fc.‘ache.r« confc-roaces a:-:c to 
scheduled betwoo^i 3*00 and 3-30 

Oj-»j\oo 'jI/jIl 

An fhe Board vjill contirme to inovG toivard attaiii’ucnt of the clesdrod --oarf. 
class size reduction, thi-ouj^ii its program of increased plivsicnl facilities.. 

The ultimate goal shall be thirty (50) pupils per clasB^ 

o^vljA 

A« oach teachej? empio;ysd on a tc-ri (10) month basis shall be paid in 
equal semi-monthly instalinents* 

then a pay day falls <m or duriiig a, school holiday, vo.crn;io;i or v;.;jk-ond- 
teachers shall receive their pay choicks on the last previous ’irorlclng day, 

whenever possible. 

Oc bach teacher sViall receive his final pay on the last vJorkirAg day in June^, 

Bo A voluntary program of tax sheltered annuities shall be adopted by the 
Boardo 
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A» Irocedux-al renuix^epent 

Any complaints regarding; a teacher made to any member of the adminif^t- 
ration by any parent, student or other person which does or may influence 
evaluation of a teachei* shall be processed according to the procedure out¬ 
lined below, 

B, liootinm ■l'rincipal ,> 

ihe principal shall meet v;ith the teacher to apprise the teacher of the 
full nature of the complaint and thej^ shall attempt to rosolvs the matter 
informally (. 

C« Aitxht to F^^enresentation 

The teacher shall have the right to be represented by the Association at 
any meetings or conferences regarding such complaint, 

i), Trocedure 
v^X.LP 1, 

In the event a complaint is unresolved to the satisfaction of all parties, 
the teacher may request a conference with the complainant to attempt to re¬ 
solve the complaint, if the complaint is unresolved as a result of such con¬ 
ference or if no nu.Jjtually acceptable conference can be agreed on, the com¬ 
plaint shall move to step txvo. 

?. o 

Any complaint unresolved under step one at the request of the teacher or 
the complainant shall be reviev;ed by the principal in an attempt to resolve 

rage /r5 



ocluz'e^ 

i' icor>r’.i':6ci ) 


'e ;-0 0^6 'cj.r 


.'iTiy coDpl :;,irit unrosolvyri ai: stop tvc id^.y bo submit oor’ in bin., bv 
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the principal exid tho coFipiainant.. 


o\;ep 2 ~ _ 

if the xx^incipal :1s unable 'be resolve a coreplaint to the sai.israc'b:loo of 
all parties concerned, al: v.ho request of the conplaiuant or the beacbof:' t.? 
Giiall foro'arcl tiie rosultG of hils iavesti:j.'a'bioi-! aion^ with hl‘B reconifuer oat- 
ion^ in nritinri'^ to the j3aard and a copy to all partios concerned^ 

oten 6n 

••vitor recGlpt of the findirif^s and rcccnTondo.tioas of the principal . 'uad 
before action thereon, the hoard shall afford blie par'S^ies bhe cpi;; 0 .“*Vau:lby 
to meet vjlth bho J^ard and sViow cauoo w'i:y the reco. inondations of the 


cipai should not be follovjed« vyooics of the action taheii b:y th.o 
be fov;aracd bo all partie; 


’Urd saaii 


otep 7» 

-•uiy complaint unresolved iindore stop Oa nay be subni-rbed by the toacbor 
to the ji^rievance procedure as set forth in this xi-^reeuent an"! shall coinw-’ 
ence at level 3“ 

Ts=:AOti^li ffACIT.Iil KU 

Ia Listin,B of facilibios 

le vjpace for each teacher within each instructional area in which he teaches 
to stox^e his instructional materials and sireolies, as soon as nossible.. 


2« In appropriately furnished room -which shall be reserved for the use of 
teachers, Uchool officials and board members as a faculty Iaon,^e,. Althouixh 
teachers shall be exocebod to exercise reasonable care in maintaining' the 
appearance and cleiiniincss of said iounipo, it shall be refpularly cleanod 
by the school*s custodial staffu 


3# Free and adequate off-street paved parkinip, whon ever possible, the Board 
vjill not be responsible for vandalisim, damat^e caused by other vehicles, 
damage caused by occoupants of the school yard, damage caused by broken 
glass or other debris, and stolen cars, the custodial staff will, to the 
best of their ability and to the time available will keeo the a:c 0 a clean 
of all broken glass, other debris and ice and snovi whenever said items 
accumilato, 


4,. buitable closet space for each teacher to store coats, 
articles to be made as soon as possible. 


I'age ,/S 


boots and personal 



.'S Oi o07/uC 

titled to tei 
of said schcf' 


' - ✓ ? - 


lU.’}'. o 


■i ..-'.‘v o:*.oo -i 




--11.’ V 




<. 


0,V V'ii b: 




sick leave rays -u--- '. 

B« Notification of accukiulation 


•i. 


. ..'.0 T/i'Ci:; no nr-axuuj.l 




.r full 

time 

’ithout 

iocs 

or her 

rovque 

in tlao 

v) 

the da 

;/ 

V0ci by 

the 


Teachers sho.ll bo ;';lve.n o r'cco-j.ntin^j o.cooiiitJ.J.ted clck loa\i'e 

days any time dunln?" tb.e iraV'it/:. o:"' -..iGp''■em'oo:!? v.'hen r-.n^Mootlng sOiine froiu tuo 
principal * 

Accumulative s:lck leave x-rit-h. '-•ill be uIlo;'/eC' t;o rcy:u 

employees under contract 

C.. Teachers shall be granted tv/c (2) personal days -j)eT year v.'itbout iocs of 
pay, the X/f-^sonal days shall not br* eccnmulafci^/e.. 

One v/ho rocu O w s a personal businosn deoy shall su! 0 .:;lt hi 
on forms px'oscribed. the py.hncipvi 'Jit:!'?. ror‘.ci''^o said form 
alloitf the reouest to reach the board three (3) days prior 
leave, in the case of an eirerj^p-jncy said requirement ma^oe 
Irincipalty 

Da -In absence of more than three (3) days dux'ation must be cez’tified by the 
personal physician^, salary bo alloi;ou only upon the presontabion of 

the doctor’s certificate clearly sbatiri;^ tho dates and cause of absence«> 

L.« -my employee of the Gutbenbex’/i Dcbool ^^jysteia under tenure who -nay enlist 
or be consci'i tod into the defense forces of the United Jbates for servlc 
or training, shall make application for military leave« he shall be 
instated to his position in this school system v;ith full credit includlnr; 
annual incroament under the salary schedule upon v/ritten request supj-ort- 
ed by competent prooj? th.at said ar;pliccjit is fully qualified ti perform 
the duties of said position, -^iaid ap’pllcant for reinGtatoment shall be 
made v;ithin a reasonable time after discharge or release from lailitary 
service, and not later* than ninty (90j days from date of said release or 
discharge <, 

r.'hile employee is on said sick leave, it is mandatory that the Board of 
education keep up his annual payments to the b-ew Jersey Teachers Tension 
and Annuity i!‘’und« 


l^aternit.v Leave 


The Board of Education v;ill grant a leave of absence for maternity to 
any regularly employed staff member under tenure, upon xvritten request for 
such leave.. 

ouch leave of absence shall be for a period of one (l) year, the applic¬ 
ation shall be filed as soon as possible after pregnancy is determined and 
the employee shall terminate her v/ork not later than tho end of the fifth 
month of pregnancy, extension of this policy shall be at the discretion of 
the board,. 
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X»e a ve vj i. 'tli p ay ^ .f c 1 i o-vj i ng o e e f.li 
v; i f e, Im 3 b a n d ^ no t ho r. f h o i:- >. e i s t e y.‘ 
death iinti?L one day beyond burial 
bo at the discretion of the Tica/nd 


in G};e iumedd.ote famiXj' Kson.daiaylitar, 
or brether) Gbal?. bo lixou. iron] do/be of 
incluslvs, ibeteriSion of this policy shall 


In the case of death of roluti' 
such as (grandfather, gi^andmobher 
an absence of tTvo (2; v/il’l 


VO other than those in 
yanclo, a\ir‘t..nicx'JO ,no;phfi 
bo allcijod v;ithont; t'ho 


rbe iiiirr.cdinto £ am.ily 
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oAb3AfId.U.. Ld lVI:; 


i leave of absence for the purpose of study may 
in its discroation to any meiabor of the teaching 
continuous and satisfactory service in, the public 
at leo.st fifteen ( 15 ) years, the naturo and scope 
ar'/proved by the .nporintendent of schools and the 


be ••'ranted 'bv the board 
baff i-jho ?ia3 performed 
school of Gubtenberg for 
of the study luusL- be 
Board of hduc-o.tiono 


X teacher to vjhom thifi leave of absence is 
promotion in salary as if on active duty* 


a’anred 


Of' 


•o- 


.i leave of absence for study ^jranted under this rule shall be for a r^er-^ 
iod of six (G) months and shall receive as compensation O-iie half ()4) his 
or hex* monthly salary for each, month during the continuance of such leaveo 

Application for leave o.C absence for study shall be presented to the 
ouperintendont of ochools at ioaot four (h) months before the beginning of 
the desired leave.. The applicant shall sign a contract to serve in the pup- 
lie school of Guttenborg for at least three (3) years after expiration of 
the leave., ihe ouperintendont shall report these applications, v;ii;h rec- 
ominendations to the Board at its next mcGting*. 


The Board of Education shall require all teachers to vjhon loave of absence 
are granted for study undor those rules to carry out fully all the details 
of the program of study presented In the application for leave, and refrain 
from engaging in any remunerative occupation during the continuance of the 
leave of absence,. Tuition grants, Bchoiarship, grants in-aid, federal grants 
or stipends, etc®, shall not be considered as remuneration* Teachors on 
leave for study shall present to the ouperintendent of schools at such times 
as he may require certificates signed by proper authorities, of the beginn¬ 
ing, continuance and completion of the course of study chosen^. 

For its own protoction and the protection of the school, the Board will, in 
any case of violation, terminate the leave of absence and 'will regard such 
violation as evidence of conduct unbecomiiag a teacher, v/ithin the purview 
of the Tenure of Office *ct« 
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Br The Bcarrl shall -i^ive full support includ.irpp .lopa'L a>in, other aGSlGbcuice 
for any assault upou, the teao.b.er vhiilc ao-txri,j xn ciischari^o of his duti'. - 
X)ertai,iiintp to sc!)ool syiitem riO-ttors -and V7.ill aa-'ixt In every vay pcssj.'bie 
in helping; t;ae teacher in. f^e'btirag :ceiAibu.ruGd fo;;? the .v:eo.sonable cost of a£>:>' 
clothing OP other persona), property da)iia^,^e or cestroyed as a rocuit of said 
as 3 aulx> >» 


C 


When absence arises out of or froro such asao/ult 
shall bo entitlocl to fulj. salary and other beiicfi' 
absence but shall not forfoit any sick leave or p 


o:c in jury the teacher* 
ts for the period of such 

ers ■'Jicil 1 e ave » 



A« The 3o;.r(l of Education shall nake available 
erago under the '^'icvr Jersey iublic and ochool 
including .didor and hajor i.edioal:^: 


to toachcro individiu'.i env- 
Employees ^^'ealth >'-one.fi ■-s i'iai-. 


B,, The Boo.rd shall 'paj full pro^iun for each teacher .ondj 
ropriat^ for faiuily-pian iasurance CDVGra.:eT 


in cases vvhere app- 


iNdTidJcaiicd/a. I'pvrrp^i.ib 


Review and Evaluation of Books ond Hater.ials 


iio 


I>ii improved procoduro for r-eviev;ir*g and c 
truction-al materials and supplies shall be 
after the effective date of tills apreonont- 
among ether tblnps^ for the follov:ingJ 


valuating books and ot'ier inS'- 
instituted as scon as oosnlblG 
'-■aid codure si'io.ll 7 'rovido-j 


1. A separate committee shall be estabilishod by the *luperintondent 
to make reconmondations for each subject area rnid grade level« 

fo The Gomnittee shall make every effert to coordinate oax' basic 
texbs with those used by the forth Bergen school system* 

3® The distinction bctvroon books adopted for system wide use and 
those for which there is freedom for individual school and/or 
teacher choice shall clearly be defined® 

4® Textbooks and instructional materials in all subject areas and 
at all grade levels shall be selected so as to best shoiv the 
cultural diversity and pluralistic nature of /i 2 iGric.an society 
in both fcoxtual and illustrative sd'iolarship on the history 
and contributions of various racial, ethnic and religious 
groups and their prominent representatives In ■Vmerican life® 
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ju-oerln'bendant. 


Whenever any toach&r io required to before 

Board or any c-oioiratteemeinber- represo.n.tative or agent thereof concerning 
any natter v/hich could lead adversely affect the contin^uation of the teacher 
his office, position or employment or tlie salary or any increaments pert¬ 
aining thereto, then he shall be given prior v;ritten notice of the reasons 
for such meeting or interviev; and shall be entitled to have a representative 
of the Association present to advise and represent him during such meeting 
or intervievj, this shall not apply to non-tenure teachers or substituteso 


B*BOARD 

its 

The Bocrda on/behalf, hereby retains and reserves unto itself all poi-<rei’s 
righto 5 authority, duties and responsibilities conferred upon and vested in 
it by the Laws of the Constitution of the State of Nov; Jersey and the United 
•vtates, including all laws, rules and regulations of the otate Dor^artment of 
Education and the Commissioner of education of the otate of Nei/ Jersey, and 
the provisions of this agreement shall be construed in the light of the man¬ 
agement prerogatives vested in the Board by the foregoing legal authox-ities^, 

TLACJIhil hVALUAIIGK 


Ao i-rior to any annual evaluation report, the su^)ervisor of a non-tenure 
teacher shall have had appropriate communication v;ith said teacher regard¬ 
ing his performance, including but not liialtod to: 

A. dtrenghts of the teacher 

B. Weakness of the teacher 

G, specific suggestions as to measures v;hich the teacher 
might take to improve his performance in each areas 
wherein weaknesses have been indicated© 

Bo Ihe Board shall protect the confidentiality of personal references, 
academic credentials, evaluations and other similer documents. 

Co Kothing in this section or in this contract shall serve to curtail the 
option of the Board of Education to decline to offer a renei^al contract to 
a non-tenure teacher 
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oAIiARf SGliEDljLE 

Tlie following schedule shall ho the teachers and nurse salary guide© 
CiCRTIFIiiD 


years 

B.A. 

Mwi. DSGiiliK 

KUHoF 

1 

,l 7*000.00 

J 7,400.00 

5 ,000.00 

2 

7,500.00 

7,700.00 

6 ,100.00 

5 

7,600.00 

8 ,000.00 

6 ^400 e 00 

4 

7*950.00 

8,550.00 

6,700.00 

5 

8,250.00 

8 ,650.00 

7 ,000.00 

6 

3,550.00 

8 ,950.00 

7,500.00 

7 

8 ,850.00 

9,250.00 

7,600.00 

Q 

9,150.00 

9,550.00 

7,900.00 

9 

9,450.00 

9 ,850.00 

8 ,200.00 

10 

9,750.00 

10 ,150.00 

8 ,500.00 

11 

10,050.00 

10,450.00 

8,300.00 

12 

10 ,550.00 

10,750.00 

9 ,100.00 

15 

10 ,650.00 

11,050.00 

9,400.00 

14 

11 ,100.00 

11,500.00 

9,700.00 


oXSidyTIGiC IKC 

■fhe following sorvico incretnants are for continuous service in the school 
district of the Town of Guttenberg, in the Coxmty of Hudson, E-J. 

Fifteen (15) years - 500.00 

Xwenty-five(P5) years - 600.00 

Thirty (50) years - 1,000.00 
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LCt- 


‘oVjaXi cGm''i.».’ue lii xot-'cg July X, 


s<7.XsT'’y ? 
begin at 
a.nd. tiv.i 


,'h« r4egoti&.i:lcf:f.s for sabseQaeii-t agreement fcT 
’.nd other tera: and conditions of eirip,lo:v’mer>.t w5. 
‘ a time mo.tuaXly a.gx'eeabie to both the Boaxti 
Ed uca t i on A s s o c i a t io ri 


1 

«a» 


IK WITNESS WHEREOF the parties hereto have caused 
thetr-e present, to be signed by their proper* officers cind 
tAhe day and year .f:?ist above wittsn 


GyTTEN3EKG 


BOARD i)7 E-IIJCATION 



Guttenbsrg Education Association 


ATTEST: 
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